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 AGENDA 

FOR THE INTERCULTURAL STRATEGY AND PARTNERSHIPS  

SUB COMMITTEE MEETING TO BE HELD ON 

13 FEBRUARY 2023 AT THE CONCLUSION OF THE ASSET MANAGEMENT  

SUB COMMITTEE MEETING 

IN THE WITTBER & DR RUBY DAVY ROOMS, SALISBURY COMMUNITY HUB,  

34 CHURCH STREET, SALISBURY 

 

 

MEMBERS 

Cr J Chewparsad (Chair) 

Mayor G Aldridge (ex officio) 

Deputy Mayor, Cr C Buchanan 

Cr S McKell 

Cr S Ouk (Deputy Chair) 

Cr S Reardon  

 

 

REQUIRED STAFF 

Chief Executive Officer, Mr J Harry 

General Manager Business Excellence, Mr C Mansueto 

General Manager City Infrastructure, Mr J Devine 

General Manager Community Development, Mrs A Pokoney Cramey 

General Manager City Development, Ms M English 

Manager Governance, Mr R Deco 

Personal Assistant – Executive Office, Mrs M Healy 

 

 

APOLOGIES  

LEAVE OF ABSENCE  

PRESENTATION OF MINUTES 

Presentation of the Minutes of the Intercultural Strategy and Partnerships Sub Committee 

Meeting held on 09 August 2021.  
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QUESTIONS ON NOTICE 

There are no Questions on Notice. 

 

MOTIONS ON NOTICE 

There are no Motions on Notice. 

OTHER BUSINESS  
(Questions Without Notice, Motions Without Notice, CEO Update) 

CLOSE 
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 MINUTES OF INTERCULTURAL STRATEGY AND PARTNERSHIPS SUB 

COMMITTEE MEETING HELD IN WITTBER & DR RUBY DAVY ROOMS, 

SALISBURY COMMUNITY HUB, 34 CHURCH STREET, SALISBURY ON 

9 AUGUST 2021 

 

MEMBERS PRESENT 

Cr M Blackmore (Chair) 

Mayor G Aldridge (ex officio) 

Cr S Ouk (Deputy Chair) 

Cr D Proleta  

 

OBSERVERS  Cr P Jensen 

 

STAFF 

Chief Executive Officer, Mr J Harry 

General Manager Business Excellence, Mr C Mansueto 

General Manager Community Development, Ms A Pokoney-Cramey 

Acting General Manager City Infrastructure, Mr D Roy 

Manager Community Health & Wellbeing, Ms V Haracic 

Manager Governance, Mr R Deco 

PA to Executive Office, Ms M Healy 

  

The meeting commenced at 7.28pm 

The Chairman welcomed the members, staff and the gallery to the meeting. 

 

APOLOGIES  

Apologies were received from Cr N Henningsen and Cr J Woodman.  

LEAVE OF ABSENCE    

Nil 

 

PRESENTATION OF MINUTES 

 Moved Cr D Proleta 

Seconded Cr S Ouk 

The Minutes of the Intercultural Strategy and Partnerships Sub 

Committee Meeting held on 10 May 2021, be taken as read and 

confirmed. 

 

  CARRIED 
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REPORTS 

ISPSC1 Future Reports for the Intercultural Strategy and Partnerships Sub 

Committee  

 

 
(please note there were no forward reports as a result of a Council 

resolution to be listed at this time) 

 

 

ISPSC2 Australian Indices Regarding Intercultural Matters 
 

 
Moved Mayor G Aldridge 

Seconded Cr S Ouk 

 

That Council 

1. Receives and notes the information.  

 

 
 

CARRIED 

 

ISPSC3 20 Year Anniversary Acknowledgement of Mobara Japan Sister 

City Agreement 2022 

 

 
Moved Mayor G Aldridge 

Seconded Cr D Proleta 

That Council: 

1. Receives and notes the information. 

2. Endorses the postponement of the 2022 Mobara delegation visit to 

Salisbury, and instead request that staff work with Mobara 

International Friendship Association Secretariat, Mobara City Hall 

to identify opportunities to celebrate the 20 Year anniversary in 

2022 remotely. 

3. Notes that a further report will be prepared for Council 

endorsement in relation to the Bi-Annual Delegation Visit 

Schedule and the proposed 20 Year anniversary celebration details. 

 

 
 

CARRIED 

   

OTHER BUSINESS  

Nil 

CLOSE 

The meeting closed at 7.32pm. 

CHAIRMAN……………………………………. 

 

DATE……………………………………………. 
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ITEM ISPS1 

INTERCULTURAL STRATEGY AND PARTNERSHIPS SUB 

COMMITTEE   

DATE 13 February 2023  

HEADING Intercultural Strategic Plan  

AUTHOR Myfanwy Mogford, Diversity & Inclusion Project Officer, 

Community Development  
 

CITY PLAN LINKS 1.3 People are valued and they feel safe, included and connected 

1.4 We are proud of our strengths, achievements and cultural 

diversity 

1.2 The health and wellbeing of our community is a priority 

SUMMARY This report summarises the history of the Intercultural Strategic 

Plan and highlights achievements from 2018-2022.   
 

RECOMMENDATION 

That Council: 

1.  Notes the report. 

 

ATTACHMENTS 

This document should be read in conjunction with the following attachments: 

1. Intercultural Strategic Plan 2017-2027   

1. BACKGROUND 

1.1 City of Salisbury is an accredited Intercultural City and has adopted the 

Intercultural Strategic Plan 2017-2027.  Interculturalism is an approach to cultural 

inclusivity that builds on the success of multiculturalism and has been adopted by 

cities all around the world, including in Australia and New Zealand. 

Interculturalism is defined as moving beyond the passive acceptance of different 

cultures to creating meaningful interactions and understanding between and 

amongst diverse cultures. Interculturalism seeks to move beyond the limitations 

and barriers of multiculturalism, going further to create inclusive cities with 

opportunities for cross-cultural interactions. 

1.2 The Intercultural Strategic Plan 2017-2027, which is a Critical Action of the City 

Plan, is the framework for City of Salisbury to become an intercultural city.  

2. CITY PLAN CRITICAL ACTION 

2.1 Deliver Council’s Intercultural Strategic Plan to build connections and increase 

collaboration among community groups and service providers.  
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3. CONSULTATION / COMMUNICATION 

3.1 Internal 

3.1.1 Manager Community Health and Wellbeing  

3.2 External 

3.2.1 Nil.  

4. REPORT 

4.1 City of Salisbury published its Intercultural Strategic Plan in 2017 and the 

delivery of this plan is a Critical Action in the City Plan 2030. Based on this 

framework, City of Salisbury has made many achievements that contribute to 

Salisbury being a welcoming and inclusive City.  

4.2 City of Salisbury has a culturally diverse population, with 34% of residents born 

outside Australia. The top countries of origin are England 5.7%, India 4.5%, 

Vietnam 2.8%, Afghanistan 2.6%, Philippines 1.8% and Cambodia 1.2%. Of 

people arriving to South Australia as refugees, approximately 75% settle in the 

north. In 2021, 18% of people living in Salisbury who were born overseas had 

arrived in Australia within the last five years. With this increasing cultural 

diversity, it is critical that City of Salisbury is proactive in being an inclusive and 

welcoming city for all people. The Intercultural Strategic Plan provides a 

framework for Council to work with the community to achieve this.  

4.3 City of Salisbury has a long and proud history of working with its culturally and 

linguistically diverse community. Council staff have developed and maintained 

positive and trusting relationships with Culturally and Linguistically Diverse 

communities (CaLD ), especially over the last 10-15 years.  The development of 

the Intercultural Strategic Plan was in response to community demand and 

knowledge that staff had through firsthand experience and interactions with the 

community. As the diversity of the population was increasing, community 

members were seeking to connect, interact and understand the rapidly changing 

demographic and cultural diversity.  

4.4 The Intercultural Strategic Plan was developed in consultation with over 600 

community members and shared knowledge from staff with a unique and intricate 

understanding of the population. Intercultural City Experts also provided valuable 

guidance and support to the development of the strategy, which was the first of its 

kind in South Australia. The Plan is informed by the National Anti-Racism 

Strategy 2012, Australia’s Human Rights Framework 2010, and Australia’s 

Multicultural Access & Equity Policy. 

4.5 Council of Europe manages the Intercultural Cities Network, which is the peak 

body for Intercultural Cities worldwide.  

4.6 In 2021, City of Salisbury was recognised as an Intercultural City and member of 

the Intercultural Cities Network and Australia-Pacific Network. This achievement 

was made possible by the Intercultural Strategic Plan and its implementation.  
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Achievements 2018-2019  

4.7 Alliances: Salisbury Intercultural Community Alliance (SICA) established.  

SICA is a community advisory group for community leaders from culturally and 

linguistically diverse backgrounds. The purpose is to connect staff and community 

and provide a platform to share knowledge, consult and inform, problem solve 

and prioritise actions of the Intercultural Strategic Plan. The development of SICA 

included Terms of Reference, a role statement, marketing campaign and interview 

and onboarding process for applicants.  

4.8 Salisbury Intercultural Strategic Alliance (SISA) established.  

The purpose of the SISA is to provide advice regarding advocacy on policy to 

support the Salisbury Communities, as well as to foster understanding of the 

Council’s approaches to supporting the community at amongst senior government 

policy makers and service providers. Membership includes Elected Members, 

senior management from sector organisations, staff and SICA representatives.   

Achievements 2019-2020 

4.9 Intercultural Cities Questionnaire: In 2019, City of Salisbury submitted the 

Intercultural Cities Index Questionnaire to the Council of Europe and became an 

Associate Member of the Council of Europe’s Intercultural Cities Network and 

the Australasian Intercultural Cities Network. This achievement is strategically 

relevant and provides City of Salisbury with access to intercultural information, 

advice and resources from over 140 cities worldwide, as well as acts as an 

opportunity to promote and recognise City of Salisbury as an Intercultural City. 

4.10 Interfaith Blessing: As part of the Salisbury Community Hub opening, City of 

Salisbury carried out the largest Interfaith Blessing in South Australia to date. In 

2019, an Interfaith Network of over 30 members of faith leaders including the 

President of Multifaith SA was established.  

4.11 Aboriginal Group: An Aboriginal Social Group at Jack Young Centre has 

formed which has welcomed people identifying as Aboriginal and Torres Strait 

Islander into Council facilities and services, and helped form an important 

connections and trust with First Nation Australians. The Aboriginal Social Group 

has met and shared events with the Pine Lakes Intercultural Social Group and has 

embraced the opportunity to visit the Jack Young Centre and mingle with the 

community on a fortnightly basis.  

4.12 Community Centres & Libraries: Community centres and libraries throughout 

the City of Salisbury have significantly contributed to Salisbury’s 

interculturalism. Morella Community Centre for example has delivered several 

intercultural education workshops for community members such as Cultural 

Safety Workshops led by Khadija GBLA, Marra Dreaming basket weaving 

workshops with intercultural participants, acknowledgement of Country education 

sessions with Uncle Frank and enabling cultural community groups and 

Aboriginal and/or Torres Strait Islander Peoples to co-design cultural celebrations 

such as Harmony Week. The centre also runs weekly conversational English 

classes and intercultural social programs and engages volunteers of culturally 

diverse backgrounds to assist with its administration.  
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Achievements 2021-2022 

4.13 Intercultural Cities Network: Council of Europe reviewed City of Salisbury’s 

Intercultural Cities Questionnaire and provided Salisbury with an aggregate 

intercultural city index of 77 out of a maximum 100, placing City of Salisbury in 

the top 23% of the approximately 150 intercultural cities. The completion of this 

index contributed to Direction 16: ‘boost council’s image as an intercultural 

organisation’ and action 15.2 ‘undertake the Intercultural Cities Index 

Questionnaire’. Council of Europe provided a feedback report which was an 

extensive list of examples of initiatives for City of Salisbury to consider 

implementing. To identify the most relevant suggestions and priorities, the 

Salisbury Intercultural Strategic Alliance and Salisbury Intercultural Community 

Alliance were consulted. Furthermore, Council endorsed City of Salisbury 

formally joining the network, which will enable City of Salisbury to publish our 

results, feature on the index and Council of Europe websites and provide full 

access to the benefits of the network.  

4.14 Welcoming Cities Network: City of Salisbury has also been active in the 

Welcoming Cities Australia network which meets regularly online and is a 

valuable platform for networking and information sharing with other local 

governments in Australia.  

4.15 Communications: City of Salisbury has progressed in intercultural 

communications throughout 2020/2021. During the pandemic, screens in the Hubs 

and Libraries showed information about Covid19 in 16 different languages. 

Throughout the year, Community Health and Wellbeing Staff CaLD community 

leaders (e.g. through the Interfaith Network and Salisbury Intercultural 

Community Alliance) to conduct wellbeing checks and offer translated 

information. A new Google Translate feature has also been included in the 

development of the new Council website launching in August 2021.  

A video project on how to acknowledge country in Kaurna language was led by 

Uncle Frank and has been used to foster connection, discussion and understanding 

amongst CaLD and Aboriginal communities. This video is being used in the 

community, particularly at Morella Community Centre.  

4.16 Diversity and Inclusion Training: ‘Inclusion Starts with I’ diversity and 

inclusion training was designed collaboratively with People and Community 

Health and Wellbeing and has now been offered to all staff. The Diversity 

Inclusion Action Plan led by People has now been approved by Executive.  

 

Achievements 2022-current  

4.17 Awards: City of Salisbury has been awarded significant awards for its work in 

diversity and inclusion that has been largely underpinned by the Intercultural 

Strategic Plan: Local Government Professionals, Excellence in Diversity and 

Inclusion (May 2022) & Planning Institute of Australia, Diversity and Wellbeing 

Award (2022). 

National Local Government Award: Cohesive Communities (2021) & Minister 

for Health and Wellbeing, Excellence in Public Health Award (2021) 
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4.18 People & Culture: Community Health and Wellbeing and People and Culture 

have worked together on interculturalism for the organisation. The staff ESS 

system was updated to enable staff to record their cultural background and this 

was promoted to all staff through CEO update and on E-noticeboards. This 

provides a deeper understanding of the cultural diversity of staff and enables us to 

measure how staff diversity compares to that of resident diversity.  

4.19 Community Health and Wellbeing regularly provide input into the CEO 

Newsletters with People and Culture to contribute articles about diversity and 

inclusion. This gently promotes awareness to staff to increase staff intercultural 

competency.   

4.20 Community Health and Wellbeing have arranged a number of well-received 

training and education sessions for staff. Professor Mohamad Abdalla has 

delivered two information sessions on unconscious bias with over 70 staff 

choosing to attend. A Refugee Week author event talk and Q&A panel with local 

residents with refugee experience was attended by 40 staff to learn about different 

refugee experiences and have an opportunity to ask questions.  

4.21 Relationships & Engagement: City of Salisbury has maintained and grown 

relationships within the culturally and linguistically diverse sector over the year. 

The Salisbury Intercultural Community Alliance (SISA) has provided a platform 

for relationships with senior staff of settlement services. These have opened up 

further opportunities for collaboration, for example connecting City of Salisbury 

to a number of organisations for the first time in planning the Refugee Week event 

with Australian Refugee Association, Relationships Australia South Australia 

(RASA), Survivors of Torture and Trauma Assistance and Rehabilitation Service 

(STTARS), Welcoming Cities, Cares SA.  

4.22 Through membership to Council of Europe’s Intercultural Cities Network, City of 

Salisbury has been approached by the University of South Australia to participate 

in a research project about the adoption of interculturalism in Australia, Canada 

and New Zealand.  

4.23 Events: City of Salisbury has continued to deliver intercultural events and 

celebrations throughout 2021/2022. Harmony Week is a highlight event for the 

community, this year featuring 12 performances, an intercultural parade, 

Australian Refugee Association stalls and attracting 600+ community members on 

the day. City of Salisbury’s culturally diverse population take a lot of pride in 

participating and planning their performances for the day. Other events for 

example Refugee Week, World Elder Abuse Awareness Day, Australia Day and 

Citizenship Ceremonies are attract culturally and linguistically diverse residents 

and are important celebrations for the community.  

4.24 Action Plan Update: SICA have been working closely with Community Health 

and Wellbeing to review and update the Action Plan.  

4.25 Community Health and Wellbeing report to Council annually on the 

implementation of the Intercultural Strategic Plan.  
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5. CONCLUSION / PROPOSAL 

5.1 City of Salisbury is an Intercultural City and the implementation of its 

Intercultural Strategic Plan is on track. Significant progress has been made 

particularly in areas of recognition and awards, celebrations and events, 

engagement and relationships, and building the capacity and intercultural 

awareness of staff.  

 

 

 



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 11 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 12 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 13 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 14 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 15 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 16 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 17 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 18 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 19 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 20 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 21 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 22 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 23 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 24 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 25 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 26 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 27 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 28 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 29 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 30 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 31 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 32 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 33 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

  



ISPS1 Intercultural Strategic Plan 2017-2027 
 

Page 34 City of Salisbury 

Intercultural Strategy and Partnerships Sub Committee Agenda - 13 February 2023 

It
em

 I
S

P
S

1
 -

 A
tt

a
ch

m
e
n

t 
1
 -

 I
n

te
rc

u
lt

u
ra

l 
S

tr
a

te
g
ic

 P
la

n
 2

0
1
7

-2
0
2
7

 

 


	Agenda - First Page
	Previous Minutes - 09 August 2021
	ISPS1:  Intercultural Strategic Plan

