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CITY QF

Salisbury

AGENDA

FOR RESOURCES AND GOVERNANCE COMMITTEE MEETING TO BE HELD
ON

21 OCTOBER 2019 AT AT THE CONCLUSION OF BUDGET AND FINANCE
COMMITTEE

IN COMMITTEE ROOM 1, 12 JAMES STREET, SALISBURY

MEMBERS
Cr D Proleta (Chairman)
Mayor G Aldridge (ex officio)
Cr B Brug
Cr A Duncan
Cr K Grenfell
Cr D Hood
Cr P Jensen (Deputy Chairman)
Cr J Woodman

REQUIRED STAFF
Chief Executive Officer, Mr J Harry
General Manager Business Excellence, Mr C Mansueto
General Manager City Development, Mr T Sutcliffe
Manager Governance, Mr M Petrovski

APOLOGIES

An apology has been received from Cr D Hood.
LEAVE OF ABSENCE

PRESENTATION OF MINUTES

Presentation of the Minutes of the Resources and Governance Committee Meeting held on
16 September 2019.
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REPORTS

Administration

3.0.1 Future Reports for the Resources and Governance Committee ............ccccevveeuenee 9

3.0.2 White Ribbon Australia Accreditation Update ...........ccceoceevieenienieenienieeieeeens 13

External Relations

34.1 Nominations Sought for a Local Government representative on the Public
Library Services Standing COMMIIEE .......cc.eeeerueeiiiriiniiiieniereeieneenieeeeeeeeene 21

342 Nominations Sought for a Local Government representative on the SA
Power Networks Customer Consultative Panel..............c.ccoooeiiiiiiiiiniiens 45

Corporate Governance

3.6.1 Nomination of Principal Office for the City of Salisbury ........c..ccccceviniinniinnns 63
3.6.2 Voting Advice to Council Delegate for the Local Government Association
Annual General Meeting - 31 October 2019 .........cccoiiiiiiiiiieeeeeeeee 67

OTHER BUSINESS

CLOSE
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Salisbury

MINUTES OF RESOURCES AND GOVERNANCE COMMITTEE MEETING HELD IN
COMMITTEE ROOM 1, 12 JAMES STREET, SALISBURY ON

16 SEPTEMBER 2019

MEMBERS PRESENT
Cr D Proleta (Chairman)
Mayor G Aldridge (ex officio)
Cr B Brug
Cr A Duncan
Cr K Grenfell
Cr D Hood
Cr P Jensen (Deputy Chairman) (from 7.32pm)
Cr J Woodman (from 7.32pm)

STAFF
A/Chief Executive Officer, Mr C Mansueto
General Manager City Development, Mr T Sutcliffe
Manager Governance, Mr M Petrovski

The meeting commenced at 7.31 pm.

The Chairman welcomed the members, staff and the gallery to the meeting.

APOLOGIES

There were no apologies.

LEAVE OF ABSENCE
Nil
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Minutes of the Resources and Governance Committee Meeting 16/09/2019

PRESENTATION OF MINUTES

Moved Cr K Grenfell
Seconded Cr B Brug

The Minutes of the Resources and Governance Committee Meeting held
on 19 August 2019, be taken and read as confirmed.
CARRIED

Cr J Woodman entered the meeting at 7.32 pm.
Cr P Jensen entered the meeting at 7.32 pm.

REPORTS

Administration

3.0.1 Future Reports for the Resources and Governance Committee

Moved Cr K Grenfell
Seconded Mayor G Aldridge

1. The information be received.
CARRIED

Health, Animal Management and By-laws

331 Review of the Local Nuisance and Litter Control Act 2016 -
Submission

Moved Cr B Brug
Seconded Mayor G Aldridge

1. That the report be received.

2. The City of Salisbury Local Nuisance and Litter Control Act
Submission 2019 forming attachment 1 to the Planning and Policy
Committee Agenda 16/9/19 Item 3.3.1 be provided to the
Environment Protection Authority and Local Government
Association for consideration.
CARRIED

External Relations

34.1 Nominations Sought for the South Australian Boating Facility
Advisory Committee

Moved Cr P Jensen
Seconded Cr B Brug

1. Cr C Buchanan be nominated as a Local Government Member on
the South Australian Boating Facility Advisory Committee.
CARRIED

Page 4 City of Salisbury
Resources and Governance Committee Agenda - 21 October 2019



Corporate Governance

3.6.1 Review of Code of Practice - Access to Meetings and Associated
Documents - Results of Public Consultation

Moved Cr J Woodman
Seconded Mayor G Aldridge
1. The information be received.

2. The Code of Practice for Access to Meetings and Associated
Documents as set out in Attachment 1 to this report (Resources and
Governance 3.6.1, 16/09/2019) be endorsed.

Minutes of the Resources and Governance Committee Meeting 16/09/2019

CARRIED
3.6.2 Review of Outdoor Facility Hire Policy
Moved Cr K Grenfell
Seconded Mayor G Aldridge
1.  The information be received.
2. The Outdoor Facility Hire Policy as set out in Attachment 1 to this
report (Item No. 3.6.2, Resources and Governance Committee,
15/07/2019), be endorsed.
CARRIED
3.6.3 Review of Elected Member Recognition Policy
Moved Cr J Woodman
Seconded Cr K Grenfell
1. The Information be received.
2. The FElected Member Recognition Policy as set out in
Attachment 1 to this report (Resources and Governance 3.6.3,
19/08/2019), be endorsed, subject to the following changes:
Paragraph 10:  “12” years be deleted and replaced with “10”,
Paragraph 11:  “Civic Centre” be deleted and replaced with
“Salisbury Community Hub”,
Paragraph 18:  deletion of the following — “and there are
insufficient funds within the existing budget to
cover the costs”.
CARRIED
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Minutes of the Resources and Governance Committee Meeting 16/09/2019

3.6.4

Variations to Delegations

Moved Mayor G Aldridge
Seconded Cr J] Woodman

1.

Having conducted a review of Delegations in accordance with
Section 44(6) of the Local Government Act 1999, the Council
hereby revokes its previous delegations to the Chief Executive
Officer, effective from 9 October 2019 of those powers and
functions under the following:

1.1 Local Government Act 1999
. Section 302B — Attachment 3

In exercise of the powers contained in Section 44 of the Local
Government Act 1999, the powers and functions under the
following Acts and contained in the proposed Instruments of
Delegation forming attachments to this report (Attachments 2, 3,
and 4, Item No. 3.6.4, Resources and Governance Committee,
16/09/2019) are hereby delegated from 10 October 2019 to the
person occupying the office of Chief Executive Officer, subject to
the conditions and or limitations specified herein or in the
Schedule of Conditions contained in the proposed Instruments of
Delegation under the Development Act, Development
(Development Plans) Amendment Act 2006, Development
Regulations 2008 and Development (Waste Reform) Variation
Regulations 2019, and the State Records Act 1997 as follows:

Development Act, Development (Development Plans)
Amendment Act 2006, Development Regulations 2008 and
Development (Waste Reform) Variation Regulations 2019

. Clauses 2(2) and 2(3) of Schedule 1 Development
(Waste Reform) Regulations — Attachment 2

State Records Act 1997
. Complete Instrument — Attachment 4

Such powers and functions may be further delegated by the Chief
Executive Officer as the Chief Executive Officer sees fit and in
accordance with the relevant legislation unless otherwise indicated
herein or in the Schedule of Conditions contained in the proposed
Instruments of Delegation under the Development Act,
Development (Development Plans) Amendment Act 2006,
Development Regulations 2008 and Development (Waste Reform)
Variation Regulations 2019, and the State Records Act 1997.

CARRIED
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3.6.5 Public Interest Disclosure Act 2018 Policy

Moved Cr K Grenfell
Seconded Cr B Brug

1. That Council note the Public Interest Disclosure Act 2018 Policy
to respond to the Public Interest Disclosure Act 2018.

CARRIED
OTHER BUSINESS
Nil
The meeting closed at 8.07 pm.
CHAIRMAN. ...t
DATE. ..
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ITEM

DATE
HEADING

AUTHOR

CITY PLAN LINKS

SUMMARY

RECOMMENDATION

3.0.1

RESOURCES AND GOVERNANCE COMMITTEE

21 October 2019

Future Reports for the Resources and Governance Committee

Michelle Woods, Projects Officer Governance, CEO and
Governance

4.3 Have robust processes that support consistent service delivery
and informed decision making.

This item details reports to be presented to the Resources and
Governance Committee as a result of a previous Council resolution.
If reports have been deferred to a subsequent month, this will be
indicated, along with a reason for the deferral.

1. The information be received.

ATTACHMENTS

There are no attachments to this report.

1. BACKGROUND

1.1 Historically, a list of resolutions requiring a future report to Council has been
presented to each committee for noting.

2. CONSULTATION/COMMUNICATION

2.1 Internal

2.1.1  Report authors and General Managers.

2.2  External
2.2.1 Nil.
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ITEM 3.0.1

3.  REPORT

3.1 The following table outlines the reports to be presented to the Resources and

Item 3.0.1

Governance Committee as a result of a Council resolution:

Meeting - Heading and Resolution Officer
Item
22/06/2015  Amendments to the Dog and Cat Management Act John Darzanos
332 3. Council note that staff will review the need for a cat
by-law 12 months after the implementation of the
proposed Bill and provide a further report to Council.
Due: December 2019
23/04/2018  Parking Technology Trials John Darzanos
3.3.1 5. A further report presenting the outcomes of the trials
be presented to Council at the conclusion of the trials.
Due: November 2019
23/07/2018  Parking in the Salisbury City Centre John Darzanos
MON?2 2. At the conclusion of the licence plate recognition
trial, the report that will be provided to Council on the
outcomes of the trial also incorporate advice on the
implications of the provision of four (4) and or five (5)
hour parking areas in the city centre.
Due: November 2019
23/07/2018  Media Policy Review Julie Kushnir
3.6.3 That consideration of the Media Policy be deferred to
the next Council following the local government
elections.
Due: October 2019
Deferred to: November 2019

Reason: As per part 2 of the resolution of Council from 23
September 2019, staff are currently liaising with
Norman Waterhouse Lawyers in relation to reviewing
the Media Policy.
26/11/2018  Council and Committee Structure Mick Petrovski
6.5 2. The terms of reference be reviewed after the first 12
months of the term of office seeking Elected Member
feedback and a report be provided to the Resources and
Governance Committee.
Due: March 2020
27/05/2019  Review of Footpath Policy Craig Johansen
6.5 2. The review of the Footpath Policy as set out in
Attachment 1 to this report (Resources and Governance
3.6.5, 20/05/2019) be deferred to the July meeting of the
Resources and Governance Committee.
Due: November 2019
22/07/2019  Abandoned Shopping Trolleys John Darzanos
3.3.1 5. That Council also monitor the new bylaws
implemented by the City of Marion; and report back to
Council after six months on the results of their
effectiveness.
Due: February 2020
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ITEM 3.0.1

22/07/2019  Abandoned Shopping Trolleys John Darzanos
3.3.1 6. That Staff provide an update to this committee at the
conclusion of the Local Nuisance and Litter Control Act
review noting any amendments addressing trolleys to be
implemented and the likelihood of them coming into
effect.
Due: December 2019
22/07/2019  Abandoned Shopping Trolleys John Darzanos
3.3.1 7. Pending no action or willingness by the State
Government to tackle this issue, Council review By-
Law 6 Waste Management By-Law 2015 and bring a
report to Council advising the process to draft changes
to this bylaw and/or create a new bylaw to tackle
abandoned trolleys in the City of Salisbury.
Due: December 2019
26/08/2019  Building Fire Safety Committee Chris Zafiropoulos
MONT7.1 3.  That Staff provide a further report on the
appointment of an independent member with expertise
in the area of fire safety.
Due: December 2019
23/09/2019  Review of Media Policy and Code of Conduct Julie Kushnir &
Procedure Mick Petrovski
MON7.1 1. That Council conduct an urgent review of Council’s
Media Policy and Code of Conduct Procedure for the
handling of complaints in October 2019.
Due: October 2019
Deferred to: November 2019
Reason: As per part 2 of the resolution of Council, staff are

currently liaising with Norman Waterhouse Lawyers in
relation to the review.

4.  CONCLUSION/PROPOSAL

4.1 Future reports for the Resources and Governance Committee have been reviewed
and are presented to Council for noting.

CO-ORDINATION

Officer: EXEC GROUP GMCID GMBE GMCI
Date: 14/10/19 09/10/19 10/10/19 10/10/19
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ITEM 3.0.2

RESOURCES AND GOVERNANCE COMMITTEE

DATE 21 October 2019
HEADING White Ribbon Australia Accreditation Update
AUTHORS Gail Page, Manager People and Culture, Business Excellence

Julie Douglas, Senior Social Planner, Community Development

CITY PLAN LINKS 3.1 Be an adaptive community that embraces change and
opportunities.
4.2 Develop strong capability and commitment to continually
improve Council’s performance.

SUMMARY This report provides an update on the White Ribbon Australia
Workplace Accreditation Program in light of the notification that
White Ribbon Australia is in liquidation. It also provides details of
current organisational and community programs and initiatives
relating to family violence.

RECOMMENDATION
1. Information be received.

2. The City of Salisbury does not conduct a White Ribbon Event in November 2019.

3.  City of Salisbury continues to raise awareness of activities to prevent and respond to
violence against women, both within the organisation and within their broader
community.

ATTACHMENTS

There are no attachments to this report.

1. BACKGROUND

1.1 The White Ribbon Australia Workplace Accreditation Program arose as a result
of report responding to a Notice of Motion (Resolution Number: 1992/2017,
1893/2017):

1. That staff investigate the requirements for participation in the White Ribbon
Australia Workplace Accreditation program and undertake an analysis for
becoming accredited.

2. A further report be prepared to identify other bodies (for example Beyond
Blue) that Council could become accredited in.
1.2 A resolution of Council on 23 October 2017 included:

1.2.1 The City of Salisbury participates in the White Ribbon Australia
Workplace Accreditation Program.
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Item 3.0.2

ITEM 3.0.2

1.3

1.4

1.5

1.6

1.2.2 A New Initiative Bid for $31,000 to include the $15,000 accreditation fee
and additional resource is put forward for Council consideration in the
2018/19 budget.

A New Initiative Bid was included in the FY 2019/2020 budget process to fund a
White Ribbon Community, Staff & Business Event to raise awareness across
Salisbury of the need to stand up, speak out and act to prevent violence against
women. The New Initiative Bid was for $42,000 over three years. This included
$22,000 in the first year and $10,000 in the next two subsequent years.

City of Salisbury participated in the White Ribbon Australia Workplace
Accreditation process and submitted all evidence required for accreditation by 30
September 2019, within the required timeframe.

On 3 October 2019, there were media reports indicating that White Ribbon
Australia had gone into liquidation.

On 4 October, an “Advice to Stakeholders” email was received from Worrells
Solvency and Forensic Accountants indicating the firm had been appointed on 2
October 2019 as Liquidators of White Ribbon Australia (WRA). Worrells
Solvency and Forensic Accountants provided the following information via email:

o “Due to our statutory obligation to maximise returns to creditors, we are
obliged to consider various outcomes under which White Ribbon’s brand is
preserved and its’ work continued with all community stakeholders.

o Some stakeholders have been approached by the media and are uncertain
whether they should respond. It is a matter for the individual stakeholder to
choose whether to respond to media enquiries. You may also refer the media to

our office.

o If you are planning a White Ribbon Day event, we are assessing options
regarding funds raised. The board of WRA has encouraged that White Ribbon
Day events should continue alongside the international White Ribbon
movement. We will provide more information about how funds raised for White
Ribbon Day can be donated at a later stage.

o If you are currently planning or undertaking a fundraising event, we are
assessing options for donating funds raised. We will provide more information
at a later stage.

o If'you are currently holding funds that have been raised on behalf of WRA, we
are assessing options for donating funds raised and we will provide more
information at a later stage.

o If your organisation is undergoing a Workplace Accreditation Program, or
reaccreditation, we are assessing options to continue the accreditations
program. Workplaces that have paid for, but not completed accreditation may
have a claim as creditors of WRA and therefore will receive copies of all
creditor correspondence from us.”

2.  CONSULTATION/COMMUNICATION

2.1 Internal
2.1.1 The White Ribbon Working Group was consulted in relation to the White
Ribbon Event planned for November 2019 and in relation to the future of
the White Ribbon Working Group.
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2.2 External

221 Contact was made with White Ribbon Australia on 3 October 2019 in
relation the accreditation process. The email was returned with an out of
office message, directing all queries to Worrells Solvency and Forensic
Accountants.

222  Email correspondence was received from Worrells Solvency and
Forensic Accountants on 4 October 2019.

223  Email correspondence was received from Worrells Solvency and
Forensic Accountants on 15 October 2019 including “Initial Advice to
Creditors”.

3.  REPORT

WHITE RIBBON ACCREDITATION

3.1 The purpose of the White Ribbon Accreditation Program was to recognise
workplaces taking active steps to prevent and respond to violence against women,
both inside their organisation and within their broader community.

3.2 The Program included an 18 month workforce development program, and 3 years
accreditation status.

3.3 The fee for the Program for 4.5 years is $15,000 (excluding GST) and this was
required to be paid prior to Program commencement. For the direct investment of
$15,000 the City of Salisbury received:

e The 18 month workforce development program

e A dedicated Program Advisor

e Access to White Ribbon portal, extensive best practice library, toolkits

e Tailored webinars and teleconferences

e Quarterly reviews with Program Advisor to track progress

e Baseline survey & follow up survey provision — spotlight on culture towards
gender equality and violence towards women

3.4 Items outstanding as at 3 October 2019 include:

o Assessment of accreditation submission by independent assessor
e Accreditation status for 3 years (once achieved)
e Ongoing collaboration across the 3 years post accreditation.

3.5 Key Highlights of the White Ribbon Workplace Accreditation Program included:

3.5.1 Statement of Commitment signed by the Chief Executive Officer in
October 2018;

3.52  White Ribbon Support Officer appointed on a part-time basis from
August 2018 to 30 September 2019;

3.5.3 A White Ribbon Staff Event held in November 2018 which included two
guest speakers:
Boul Juuk, Ambassador for White Ribbon & Senior Family Dispute
Practitioner / CALD Liaison Officer from Relationships Australia SA;
and
David Tulley, Specialised Family Violence Practice Manager at
Relationships Australia SA;
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Item 3.0.2

ITEM 3.0.2

354

355

3.5.6

3.5.7

3.5.8

3.59

3.5.10

3.5.11

3.5.12

3.5.13

3.5.14

3.5.15

3.5.16

A White Ribbon Working Group established with 13 staff members, the
Mayor and 2 Elected Members, chaired by the Chief Executive Officer;

Participation in a workplace survey in August 2018 and re-survey in
August 2019;

Staff and Leaders provided with training from Relationships Australia
SA in how to respond and support staff experiencing domestic violence;

An Intranet site set-up to provide staff access to resources relating to
domestic violence;

Review of policies and procedures to ensure reference to respectful
relationships and staff experiencing family emergencies are supported;

Collaboration between People and Culture and Community Development
to ensure alignment in activities and programs;

Liaison with the City of Salisbury Youth Council in relation to activities
undertaken to raise awareness of domestic violence, which included the
Salisbury Youth Council Public Art Project, developed as part of their
Domestic Violence & Family Violence project;

Participation in the “Police and the Community White Ribbon Walk™ in
July 2018 and again on 26 July 2019;

Cr Brug represented City of Salisbury at the White Ribbon Night event
on 26 July 2019 at Woodville Town Hall;

Fundraising at White Ribbon Event November 2018 and White Ribbon
Walk in July 2019 with collection of approximately $660. City of
Salisbury is currently holding funds of $120 of this total, awaiting advice
from Worrells;

Linkages between Organisational Values and White Ribbon principles
recognised;

Participation in the Mayor’s Radio Show on 2 July 2019 to raise
awareness of the Police and Community White Ribbon Walk;

Procurement of three White Ribbon Banners displayed in the workplace
and customer service area of 12 James Street Office;

CURRENT ORGANISATIONAL PROGRAMS

City of Salisbury has a number of programs underway across the organisation that
provide support to employees and raise awareness of domestic violence. These include:

3.6 Employee Assistance Program (EAP): Employees and their families have access
to free psychological and counselling services;

3.7 Psychological Wellbeing Awareness Sessions for staff and leaders;

3.8 Fair Treatment Policy and Procedure, supported by Fair Treatment Officers, aims
to eliminate discrimination and sexual harassment in the workplace;

3.9 Access to personal leave provisions were expanded in the current Enterprise
Agreements to include “an unforeseen emergency that prevents the employee
from attending their normal course of work™;
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3.10 Annual Code of Conduct Refresher is conducted which reminds employees to “act
in a reasonable, just, respectful and non-discriminatory way when dealing with
people”. The theme is “Don’t Walk Past”;

3.11 Promotions on noticeboards and Intranet for events such as RU OK Day and
programs such as beyondblue and Headspace;

3.12 The workplace Diversity and Inclusion Plan, to support the community Inter-
Cultural Strategic Plan;

3.13 An ongoing commitment to the annual Mayoral breakfast for International
Women’s Day which can be attended by staff and community members.

COMMUNITY PROGRAMS

3.14 Since 2012 the City of Salisbury has been an active member organisation of the
Northern Homelessness and Violence Against Women (NHVAW) regional
collaboration. ~The Homelessness and Violence Against Women Regional
Collaborations were set up by the Department of Communities and Social
Inclusion (DCSI) in 2012 as a regionalisation project to address both
homelessness and domestic violence issues in all regions of South Australia. As
domestic violence is a major cause of homelessness, DCSI and the Office for
Women partnered to develop, implement and support the collaborations.

3.15 The key purpose of the NHVAW (as set out in their Terms of Reference) is to
bring local organisations and community together to:

Facilitate coordinated, action-based approaches across the community,
government and other service providers, tailored to the particular characteristic
of the Inner Northern Adelaide Region.

Support work currently underway and provide opportunities to engage in new
practical and strategic prevention and intervention initiatives.

Ensure that issues and responses are interconnected with the relevant groups in
the region to develop cross-sectoral responses to homelessness and Domestic
Violence.

Understand, analyse and enhance agency and community responses to
homelessness and systems enhancement opportunities arising from these
meetings.

3.16 Members of the NHVAW currently include the following organisations:

Housing SA

Relationships Australia SA (RASA)

Northern Adelaide Domestic Violence Service (NADVYS)
Nungar Mi’Minar

SAPol

Anglicare

City of Salisbury

City of Tea Tree Gully

City of Playford
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ITEM 3.0.2

Town of Gawler

Centacare

Department of Human Services
Uniting Communities

Salvation Army

Department of Child Protection
Baptist Care SA

Northern Community Legal Service
Uniting Communities

Kornar Winmil Yunti Aboriginal Corporation

3.17 Projects that have been undertaken by the NHVAW include:

Advocacy for crisis/transitional housing in the North;

Boarding House project — to adapt local Boarding Houses to the needs of
specific homeless client groups;

Promotion of Awareness of DV in the community project (in collaboration
with local licensed premises and sporting clubs);

Submission to Residential Parks Act Review;

Healthy Relationships program (in partnership with the Department of
Corrections and Flinders University);

Safe options for family pets for women and children escaping abusive
relationships project (in partnership with Flinders University);

Connect 2U community awareness events (in collaboration with Department of
Education and Child Development and a range of local organisations) held in
2015, 2016 and 2017. This incorporated a series of free events held during
school holidays and located in local primary schools in Parafield Gardens and
Salisbury North to connect community members with service providers such
as, Northern Domestic Violence Service, Housing SA, Relationships Australia
SA, SA Police, City of Salisbury, Anglicare, Uniting Communities, Centrelink
services among many others. Free activities for children were provided so they
could have fun whilst parents were able to speak with service providers in a
safe and informal way;

Rough sleeper count for the northern Adelaide region;

Regional Forums held in 2017, 2018 and forthcoming for 2019. The forums
aim to build skills and knowledge for service providers and community
working with and supporting people experiencing family and domestic
violence.

3.18 The City of Salisbury has implemented a number of initiatives in the community
that raise awareness of family and domestic violence, build skills in the sector and
provide support to people who may experience family and domestic violence.

3.19 As mentioned above, City of Salisbury was successful in receiving significant
grant funding for two programs:
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3.20

3.21

3.19.1 Building Safe Communities for Women and Children 2015/2016. The
Grant Funding was $111,160 (GST exclusive). This program included
the following initiatives:

Primary school workshops
e 8 week program deployed at 5 schools

Secondary school workshops
e 4 programs deployed at 2 schools

Community workshops
e 6 workshops deployed to various community groups such as Elizabeth
TAFE and Salisbury Football Club.

Financial workshops
e 6 x 1 day workshops targeting financial independence for women

An internal review was also included which 1s detailed in the
organizational programs above.

3.19.2  AGD Crime Prevention Grant 2016/2017. The grant funding was
$99,980. This program included the following initiatives:

e Educational & Safety workshops —Schools, Community
e Primary prevention workshops

e Early intervention workshops

¢ Financial workshops

e Community awareness events

e Promotional video clips

¢ Information provision

¢ Building Council capacity

A more recent funding application was submitted in October 2019 to the
Department of Social Services National Initiatives Program: Community led
projects to prevent violence against women and their children. The application
extends the previous approach to provide a range primary prevention programs
centred on respectful relationship programs in schools, financial counselling
sessions for women seeking financial independence, assisting women build
employment skills, leadership programs for women, building social connectivity,
and awareness raising campaigns on family and domestic violence.

City of Salisbury hosted a White Ribbon Event in November 2016 entitled
“Opening Doors for Domestic Violence”. The event was a collaboration between
the City of Salisbury, the Northern Regional Aboriginal Family Violence
Service and Marra Dreaming to present an exhibition of doors painted by
Aboriginal women. The event involved an auction of the artwork and over
$9,000 was raised for programs and services for Aboriginal domestic violence
Survivors.
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4.  WHITE RIBBON EVENT

4.1

4.2

The White Ribbon Working Group discussed the White Ribbon Event on 22
November 2019 and given the timing of the event with the opening of the
Community Hub and given the liquidation of White Ribbon Australia and the
uncertainty relating to donations to White Ribbon, it was agreed that the White
Ribbon Event would not continue.

Community Development are hosting a collaborative event on 27 November at
the Mawson Centre, as part of a series of forums held over recent years during the
16 Days of Activism Against Gender-Based Violence (25 November to 10
December). The theme of this year’s forum is “Why doesn’t she just leave”
Keeping Families Safe — working with women who stay.

5. CONCLUSION/PROPOSAL

5.1

5.2

53

5.4

5.5

5.6

5.7

It is proposed that the name and terms of the White Ribbon Working Group is
reviewed to create a forum for collaboration between internal activities and
community activities relating to prevention and support of services for family
violence, gender equality and creating an inclusive workplace culture.

A report will be provided to the Executive Group in relation to an ongoing action
plan, along with options for budgeted funding for White Ribbon events.

The training and education provided to staff in relation to violence against women
will continue as part of an ongoing induction and training agenda to enable staff to
become catalysts for change in the community.

The City of Salisbury Values are referenced in relation to respectful relationships
within the work environment and with the community.

City of Salisbury will lodge a proof of debt with Worrells as a claim as a creditor
of White Ribbon Australia for the $15,000 paid for accreditation, but not received.

The City of Salisbury continues to actively work with the Northern Homelessness
and Violence Against Women regional collaboration and contributes to regional
projects that build community and sector awareness and skills in relation to family
and domestic violence issues. A forthcoming regional forum will be held in the
Mawson Centre on 27 November 2019, which will be attended by 100-150
people.

The City of Salisbury continues to seek out funding opportunities that enable the
delivery of programs and initiatives that seek to reduce the occurrence and impact
of family and domestic violence in our community. A funding application was
submitted in October 2019 to the Department of Social Services National
Initiatives Program: Community led projects to prevent violence against women
and their children. This application builds on the work that the City of Salisbury
(and its partners) undertook in earlier grant funded programs from 2015 onwards.
If successful program delivery will commence in 2020 until 2022.

CO-ORDINATION

Officer:
Date:
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ITEM 3.4.1

RESOURCES AND GOVERNANCE COMMITTEE

DATE 21 October 2019

HEADING Nominations Sought for a Local Government representative on the

Public Library Services Standing Committee

AUTHOR Janet Crook, Risk & Governance Program Manager, CEO and

Governance

CITY PLAN LINKS 4.3 Have robust processes that support consistent service delivery

and informed decision making.

SUMMARY The LGA has published Circular 37.4 which states that

nominations are invited for a local government representative on
the Public Library Services Standing Committee, a standing
committee of the Libraries Board of South Australia. The
appointment is unpaid and for a period of three years. Nominations
must be forwarded to the LGA by Friday 8 November 2019.

RECOMMENDATION

1.

Cr be nominated as a local government representative on the
Public Library Services Standing Committee.

ATTACHMENTS

This document should be read in conjunction with the following attachments:

1.

Public Library Services Standing Committee Terms of Reference

2. LGA Nominations to Outside Bodies Policy
3. Part A - Public Library Services Standing Committee - Selection Criteria
4 Part B form - Public Library Services Standing Committee - Nomination Form
1. BACKGROUND
1.1 The LGA has published Circular 37.4 which states that nominations are invited
for a local government representative on the Public Library Services Standing
Committee, a standing committee of the Libraries Board of South Australia.
1.2 Nominations must be forwarded to the LGA by Friday 8 November 2019.
2. CONSULTATION/COMMUNICATION
2.1 Internal
2.1.1 Circular 37.4 dated 11 September 2019 from the LGA was emailed to all
Elected Members, the Executive Group and Divisional Managers on 23
and 25 September 2019.
2.2 External
2.2.1 Nil
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ITEM 3.4.1

3.  REPORT

3.1

3.2

3.3

3.4

3.5

3.6

3.7

Nominations are now invited for a local government representative on the Public
Library Services Standing Committee (“the Standing Committee”). The Standing
Committee advises the Libraries Board of South Australia on policy and planning
matters.

The appointment is unpaid and for a period of three years, with the option for the
Board to renew the appointment for a further two 3 year periods. The Standing
Committee generally meets monthly on the first Tuesday of the month at 3:00pm
at the State Library of SA. There are ten meetings annually.

The function of the Standing Committee is to provide the Libraries Board with
expert advice on all matters relating to the strategic direction of public library
services in South Australia. The Standing Committee is responsible for endorsing
budgetary strategy, establishing and achieving business objectives for Public
Library Services, monitoring performance outcomes and risks.

The role of individual members of the Standing Committee is detailed in the
Terms of Reference which appear as Attachment 1 to this report. Nominees need
not meet all criteria. Elected Members may also be nominated.

In accordance with the LGA Nominations to Outside Bodies Policy, LGA
nominees to external bodies are required to provide a short general report annually
to the LGA outlining the achievements of the committee. The Nominations Policy
appears as Attachment 2 to this report.

Nominations addressing the Selection Criteria provided in Part A for the Standing
Committee must be forwarded to lgasa@]lga.sa.gov.au by a council using the Part
B form along with an up-to-date CV/resume by Friday 8 November 2019. Part A
and Part B appear as Attachments 3 and 4 to this report respectively.

Nominations which meet the criteria will be considered by the LGA Board on 21
November 2019. Appointments to the Standing Committee are made by the
Libraries Board.

4,  CONCLUSION/PROPOSAL

4.1

4.2

Council is asked to determine if it wishes to put forward a nomination for a local
government representative on the Standing Committee.

It should be noted, there is no obligation to submit a nomination.

CO-ORDINATION

Officer:
Date:
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ITEM 342

RESOURCES AND GOVERNANCE COMMITTEE

DATE 21 October 2019

HEADING Nominations Sought for a Local Government representative on the
SA Power Networks Customer Consultative Panel

AUTHOR Janet Crook, Risk & Governance Program Manager, CEO and
Governance

CITY PLAN LINKS 4.3 Have robust processes that support consistent service delivery

and informed decision making.

SUMMARY The LGA has published Circular 38.4 which states that

nominations are invited for a local government representative on
the SA Power Networks Customer Consultative Panel.
Representatives are entitled to a sitting fee of up to $2,500 per
annum. The appointment is for a period of two years. Nominations
must be forwarded to the LGA by Friday 8 November 2019.

RECOMMENDATION

1.

Cr be nominated as a local government representative on the
SA Power Networks Customer Consultative Panel.

ATTACHMENTS

This document should be read in conjunction with the following attachments:

1.

SA Power Networks Customer Engagement - Customer Consultative Panel Information
Pack - September 2019

2. LGA Nominations to Outside Bodies Policy
3.  Part A - SA Power Networks Customer Consultative Panel - Selection Criteria
4.  Part B - SA Power Networks Customer Consultative Panel - Nomination form
1. BACKGROUND
1.1 The LGA has published Circular 38.4 which states that nominations are invited
for a local government representative on the SA Power Networks Customer
Consultative Panel (“the Panel”).
1.2 Nominations must be forwarded to the LGA by Friday 8§ November 2019.
2. CONSULTATION/COMMUNICATION
2.1 Internal
2.1.1 Circular 38.4 dated 16 September 2019 from the LGA was emailed to all
Elected Members, the Executive Group and Divisional Managers on 24
September 2019.
2.2 External
2.2.1 Nil
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Item 3.4.2

ITEM3.4.2

3.  REPORT

3.1
3.2

3.3

3.4

3.5

3.6

3.7

Nominations are now invited for a local government representative on the Panel.

Representatives on the Panel are entitled to a sitting fee of up to $2,500 per
member per annum. The appointment is for a period of two years with an option
to renew for a further two year term. The Panel meets quarterly for three-hour
meetings on a day to be decided by the Panel. Panel members should also be
available to attend and participate in occasional Community Information Sessions.

The Panel was established to ensure customer views are incorporated into
decision making. The function of the Panel includes providing input into SA
Power Networks decision making by representing the interests of customers,
advocating for the needs and priorities of all customers, drive co-design with
customers of services, products and processes and ensuring alignment with
customer priorities in a rapidly changing environment.

The role of the members of the Panel includes a desire to work collaboratively
with SA Power Networks, representing the interests of local government and
ensuring information from meetings is fed back to the LGA, identifying areas for
additional customer engagement activities or co-design with customers, and
identify priority topics for discussion by the Panel. Further information is
contained in the Information Pack which appears as Attachment 1 to this report.

In accordance with the LGA Nominations to Outside Bodies Policy, LGA
nominees to external bodies are required to provide a short general report annually
to the LGA outlining the achievements of the committee. The Panel Information
Pack also requires members to report back to the organization they represent. A
copy of the Nominations Policy appears as Attachment 2 to this report.

Nominations addressing the Selection Criteria provided in Part A for the Panel
must be forwarded to Igasa@lga.sa.gov.au by a council using the Part B form
along with an up-to-date CV/resume by Friday 8 November 2019. Part A and Part
B appear as Attachments 3 and 4 to this report respectively.

Nominations which meet the criteria in the LGA Policy and Panel Information
Pack will be considered by the LGA Board on 21 November 2019.

4.  CONCLUSION/PROPOSAL

4.1

4.2

Council is asked to determine if it wishes to put forward a nomination for a local
government representative on the SA Power Networks Customer Consultative
Panel.

It should be noted, there is no obligation to submit a nomination.

CO-ORDINATION

Officer:
Date:
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ITEM 3.6.1

RESOURCES AND GOVERNANCE COMMITTEE

DATE 21 October 2019
HEADING Nomination of Principal Office for the City of Salisbury
AUTHOR Mick Petrovski, Manager Governance - CEO/Governance, CEO

and Governance

CITY PLAN LINKS 3.1 Be an adaptive community that embraces change and
opportunities.
4.3 Have robust processes that support consistent service delivery
and informed decision making.

SUMMARY This report provides information concerning the requirements of
the Local Government Act 1999 in relation to nominating the
principal office of Council and seeks Council endorsement to
proceed to community consultation.

RECOMMENDATION

1.  The information be received.

2. That the principal office of Council be:
City of Salisbury
34 Church Street
SALISBURY SA 5108

3. That community consultation advising of the principal office of Council for a period of
not less than 21 days be undertaken in accordance with Section 45(3) of the Local
Government Act 1999 and Council’s Public Consultation Policy.

ATTACHMENTS

There are no attachments to this report.

1. BACKGROUND

1.1 This report provides information concerning the requirements of the Local
Government Act 1999 in relation to nominating the principal office of Council and
its business hours and seeks Council endorsement to proceed to community
consultation.

2.  CONSULTATION/COMMUNICATION
2.1 Internal
2.1.1 Nil
2.2 External

2.2.1 The recommendation proposes public consultation.
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ITEM 3.6.1

3.  REPORT

3.1 In accordance with Section 45 of the Local Government Act 1999 (the Act), Council
is required to nominate a place as its principal office for the purposes of the Act.

3.2 The Salisbury Community Hub will be the principal office and is located at 34
Church Street, Salisbury, SA 5108.

3.3 The principal office of a council must be open to the public for the transaction of
business during hours determined by Council

3.4 Customer Service hours of business will remain the same and are from 8.30am to
5.00pm, Monday to Friday.

3.5 Council is required to undertake community consultation in accordance with section
45 (3) of the Act and Council’s Public Consultation Policy.

3.6 Section 45 of the Act states:

Division 5—Principal office

45—Principal office

(1) A council must nominate a place as its principal office for the purposes of
this Act.

(2) Subject to subsection (3), the principal office of a council must be open to
the public for the transaction of business during hours determined by the
council.

(3) A council should consult with its local community in accordance with its
public consultation policy about the manner, places and times at which its
offices will be open to the public for the transaction of business, and about
any significant changes to these arrangements.

3.7  Council’s Public Consultation Policy provides:

F—LOCAL GOVERNMENT ACT 1999 REQUIREMENTS

28.  In circumstances where the Act specifically requires reference to a
Council’s Public Consultation Policy, then Council will comply with the
Act, in particular with regard to:

a)  Principal Office — Opening hours (section 45)

29.  The steps to be followed when consulting on the above matters are outlined
in section G of this Policy and Appendix A.

G - PUBLIC CONSULTATION STEPS AS REQUIRED UNDER THE ACT

34.  For each matter listed in Section F, section 28, Council staff will:

34.1. Prepare a document that sets out Council's proposal in relation to the
matter; and
34.2. Publish a notice:
. describing the matter under consideration;
. in newspapers circulating within the area of the Council; and
. inviting interested persons to make submissions within a period
stated in the notice (being at least 21 days).
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35.  When submissions have been received by the specified date, Council staff
will:

35.1. Summarise and analyse the information;

35.2. Prepare a report for Council or the relevant Council Committee
which:

. summarises the public consultation outcomes;

. presents the information in the broader context of the matter
under consideration,

. makes recommendations for Council or the Committee to
consider when deciding on the matter/s; and

. is included on the agenda for the next available Council or
Committee meeting.

36.  Council will consider the report and relevant recommendation/s and decide
on the matter/s.

37.  The right to address Council or a Committee of Council by way of
deputation in support of any submission may be granted at the discretion of
the Mayor or Presiding Member, unless otherwise prescribed in the relevant
legislation.

Appendix A

Public Consultation — Schedule of Requirements: for matters where Council is
specifically required by the Local Government Act 1999 to follow the steps set out
in its Public Consultation Policy (Listed in Section F, item 28 of this Policy).

Section of | Summary of Public Consultation

Maer the Act Steps

a) Principal Office — Opening hours | s. 45 As per the steps set out in

Council should consult with its section G of this Policy.
local community in accordance
with  this Policy about the
manner, places and times at
which its offices will be open to
the public for the transaction of
business, and  about  any
significant changes to those
arrangements.

Note: the principal office of the

City of Salisbury is at 12 James
Street, Salisbury, SA 5108.
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4, CONCLUSION /PROPOSAL

4.1 Council is asked to endorse the principal office of Council as being 34 Church Street,
Salisbury, SA 5108 and for public consultation to be undertaken in accordance with
Section 45 of the Local Government Act 1999 and Council’s Public Consultation
Policy.

CO-ORDINATION

Officer:
Date:
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ITEM 3.6.2
RESOURCES AND GOVERNANCE COMMITTEE

DATE 21 October 2019

HEADING Voting Advice to Council Delegate for the Local Government
Association Annual General Meeting - 31 October 2019

AUTHOR Michelle Woods, Projects Officer Governance, CEO and
Governance

CITY PLAN LINKS 4.3 Have robust processes that support consistent service delivery
and informed decision making.

SUMMARY In accordance with a previous Council resolution, this report
presents the items to be considered at the Local Government
Association Annual General Meeting (LGA AGM) to be convened
on Thursday 31 October 2019 and provides guidance to enable
Council to instruct its delegate how to vote in relation to each item.

RECOMMENDATION

1.  Council direct its voting delegate (Cr Chad Buchanan or Mayor Gillian Aldridge as
proxy) to vote on the recommendations of the Local Government Association Annual
General Meeting as set out in the attachment to this report (Council, 28 October 2019,
Item 3.6.2).

ATTACHMENTS

This document should be read in conjunction with the following attachments:

1.  Proposed Voting Guidance for the Local Government Association Annual General
Meeting to be Held on 31 October 2019

1. BACKGROUND

1.1 At the February 2015 meeting of Council, it was resolved that Council direct the
City of Salisbury’s voting delegate in relation to voting on Local Government
Association (LGA) General Meeting recommendations. To give effect to this
resolution a report is prepared prior to each LGA Ordinary General Meeting
(OGM) and Annual General Meeting (AGM) that summarises the matters being
considered and puts forward a recommended position for each matter, based on
advice from the Chief Executive Officer (CEO).

2. CONSULTATION/COMMUNICATION

2.1 Internal

2.1.1  Recommendations contained within this report are as a result of
discussions between the Manager Governance and the Chief Executive
Officer.

2.1 External
2.1.1 Nil.
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ITEM 3.6.2

3.  REPORT

3.1

3.2

3.3

Due to the size of the agenda (in its entirety 351 pages), a hard copy of the full
agenda is not distributed to all Elected Members. Cr Chad Buchanan, current
voting delegate and Mayor Gillian Aldridge (proxy delegate) have been given a
copy of the agenda. A printed copy has also been made available for review by
Elected Members in the Members’ Room adjacent to the Council Chamber.

The full agenda contained within LGA Circular 40.3 was circulated by email to
Elected Members on 3 October 2019.

Attachment A to this report contains a list of each of the recommendations to be
considered at the LGA AGM taking place on Thursday 31 October 2019. The
CEO has provided guidance regarding the appropriate voting position for the City
of Salisbury.

4,  CONCLUSION/PROPOSAL

4.1

Council is asked to review the items listed in the attachment and confirm or vary
the voting guidance provided by the CEO.

CO-ORDINATION

Officer: Exec Group MG
Date: 14/10/19 11/10/19
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Page 74 City of Salisbury
Resources and Governance Committee Agenda - 21 October 2019



